


 

 

Public Safety Committee Meeting 
11:00am, Tuesday, June 2, 2026 

1207 Palm Boulevard, Isle of Palms, SC and  
broadcasted live on YouTube: https://www.youtube.com/user/cityofisleofpalms 

MINUTES 

1. Call to Order 

Present: Council members Carroll, Bogosian, and Cohen 

Staff Present: Administrator Kerr, Deputy Administrator Kuester, Chief Oliverius, Chief 
Cornett 

Also present: Jennifer Bihl 

2. Citizen’s Comments -- none 

3. Approval of Previous Meeting Minutes – May 5, 2026 

MOTION: Council Member Cohen made a motion to approve the minutes of the May 5, 
2026 meeting. Council Member Carroll seconded the motion. The motion passed 
unanimously. 

4. Old Business  

A. Discussion and consideration of AI Signal Software 

Council Member Bogosian expressed his preference for the signal software presented by 
Rhythm. He said their current partnership with Mt. Pleasant is a contributing factor to his choice. 
Council Member Cohen said his top choice for a software vendor was Cubic. Council Member 
Carroll also expressed a preference for Rhythm.  

Administrator Kerr said the traffic engineers in Mt. Pleasant are very happy with Rhythm and 
have endorsed the company and their product. They have indicated a willingness to help the Isle 
of Palms should they move forward with Rhythm.  

Council Member Cohen noted that Cubic has more installations nationwide and offers annual 
training. Council Member Bogosian said he is more comfortable with how Rhythm works. 

MOTION: Council Member Bogosian made a motion to recommend Rhythm as the 
City’s AI Signal Software vendor to the Ways & Means Committee. Council Member 
Carroll seconded the motion. A vote was taken as follows: 

  Ayes: Bogosian, Carroll 
  Nays: Cohen 
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The motion passed 2-1. 

B. Update on Charleston County EMS partnership at Fire Station 1 

Chief Oliverius said the County’s target date to be in Fire Station 1 is August 21. The City is 
waiting for a proposal to move the vents. Once the proposal is received, there is a 4-6 week 
window to order and install the vents.  

He said that it will be a year before he can provide an estimate of how long the County personnel 
are on the island. He believes it to be 20-30% of the time while the remainder would be on a call 
or in transit.  

Council Member Bogosian would like this to remain on the agenda for future updates. 

C. Discussion of Public Safety-related matrix recommendations 

Deputy Administrator Kuester gave a brief review of the work he, Chief Cornett, and Chief 
Oliverius have done to organize the Public Safety-related matrix recommendations. He noted 
that #14, related to combatting attrition via annual review of compensation packages, is an 
ongoing effort. He said that most of the recommendations are staff-level work that do not require 
City Council approval. 

Discussion ensued about post-retirement health care premium assistance for those first 
responders retiring before reaching the age to qualify for Medicare. Council Member Bogosian 
suggested that issue be considered in the next Wage & Compensation Study.  

Administrator Kerr will research the matter and bring costs, potential savings, a snapshot of IOP 
employees who could qualify over the next decade, and the Town of Mt. Pleasant’s policy 
regarding this benefit to the July meeting.  

The last recommendation requiring Council input was related to the redesign of the IOP 
Connector, which Council Member Bogosian admitted has not had fruitful conversations to date. 

Deputy Administrator Kuester said any recommendations considered for deletion will be brought 
to the Committee’s attention before removal. 

D. Update on signage for Waterway Boulevard multiuse path 

Chief Cornett is working to secure the necessary encroachment permits and identify appropriate 
locations for the signs. This matter will be kept on the agenda until the signs are placed. 

E. Review of monthly reports for Police & Fire Departments 

Council Member Bogosian pointed out that the departmental reports will always be a month in 
arrears since the meeting packets often go out before the month ends.  

Council Member Carroll asked about the decibel readers. Chief Cornett said one is currently in 
use and another on order. He will add discussion related to the decibel readers to a future agenda 
and provide a policy and procedures for the Committee to consider. He said that May’s report 
will provide better data on the decibel readers. 
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Council Member Cohen asked for clarification on the statistical information related to the 
“Injury/Trauma” tags on Slide 22 of the packet. 

5. New Business 

A. Discussion and consideration of July 2026 purchase of three SUVs ($138,750) and 
one truck ($51,047) from Santee Automotive for Police Department ($192,000 budgeted in 
FY27 for SUVs and $67,000 for truck – Capital, SC ATAX and Muni ATAX) 

MOTION: Council Member Bogosian made a motion to approve the purchases on the 
condition that they remain in the FY27 budget. Council Member Carroll seconded the 
motion. The motion passed unanimously. 

B. Discussion and consideration of July 2026 purchase of two trucks ($119,282) and 
one ATV/Mule ($20,744.36) from Hendrick Chevrolet and John Deere for Fire Department 
($150,000 budgeted in FY27 for trucks and $27,000 for ATV – Hospitality, SC ATAX and 
Muni ATAX) 

Administrator Kerr clarified that the cost of the ATV/Mule is $20,744.36 and not $27,744.36 as 
listed on the agenda. Chief Oliverius said the upfitting charges will come after the vehicles have 
been received. 

MOTION: Council Member Bogosian made a motion to approve the purchases on the 
condition that they remain in the FY27 budget. Council Member Carroll seconded the 
motion. The motion passed unanimously. 

6. Miscellaneous Business 

The next meeting of the Public Safety Committee will be on Tuesday, July 7, 2026 at 11am. 

7. Adjournment 

Council Member Bogosian made a motion to adjourn, and Council Member Carroll seconded the 
motion. The meeting was adjourned at 12:07pm. 

Respectfully submitted, 

Nicole DeNeane 
City Clerk  





         June 2026 

Post Employment Medical Insurance for Retired Employees 

Background 

The Public Safety Matrix proposes consideration of post-employment “retirement health 
care options for public safety personnel” given the unique physical and psychological 
demands this career field entails. During the 2 June 2026 Public Safety Committee 
meeting, staff agreed to frame this item to enable the Committee’s further consideration. 
In sum, such a program would provide a medical insurance stopgap from retirement 
through some portion of the time until the retirees are Medicare eligible. 

Purpose 

The City has historically evaluated compensation and retention issues but not post-
employment healthcare. Because public safety personnel may become eligible for 
retirement years before Medicare eligibility, healthcare coverage during that period may 
warrant evaluation as part of the City's broader workforce strategy. Moreover, as public 
safety retention challenges continue nationally, it may be appropriate to evaluate 
retirement healthcare options available to these personnel and determine whether 
existing benefits remain competitive with peer jurisdictions.  

Initial Findings 

-A preliminary limited-scope review of the Town of Mount Pleasant (MP) and PEBA 
retiree healthcare models suggests that post-employment healthcare assistance may be 
feasible for IOP, although likely under a different structure than that used by MP.  

-MP self-insures, and in this context such a plan likely incurs substantial financial liability 
as the group is small comparatively. PEBA offers a similar plan, but unlike MP, 
participating municipalities benefit from being part of a larger statewide group where 
liability is dispersed, not concentrated. MP currently has 40 retirees enrolled in its 
program. 

-In MP, liability is regulated in part by eligibility requirements. Beneficiaries must work for 
the City for 20 years (non-consecutive is OK), be 55 and they must be receiving benefits 
(retirement or disability) from SC Retirement System (SCRS), Police Officer Retirement 
System (PORS) or Social Security.  

-IOP could engage in a plan like MP but would probably have to do so within the PEBA 
plan given our smaller population size and tax base. MP possesses a significantly larger 
workforce, population, and tax base than IOP. 



-The PEBA model is flexible. “PEBA does not require…employers to contribute any 
amount toward retiree premiums…employer has the discretion to pay all, some or 
none…” PEBA offers options for dental and vision in addition to general health. 

-We do not have enough data to estimate cost to the City. Additional cost information 
could be developed through PEBA premium modeling, while recognizing that PEBA 
represents only one potential approach. 

Conclusions and Recommendation 

- Before evaluating specific benefit structures, the Committee should determine whether 
a recruitment, retention, or workforce sustainability issues exist that warrants 
intervention.  

-Post employment healthcare support can take many forms. Mount Pleasant's approach 
should be viewed as one potential model rather than the only available solution. 

-It is not evident that there is a gap that needs to be closed currently. Given the candid 
and vibrant dialogue associated with the recent wage and compensation study, it is 
reasonable to conclude that if this were perceived as a need by public safety 
professionals, it would have been voiced at that time. Considering this, staff see two 
options: Defer this task to the next comprehensive wage and compensation study or 
close the task. At present there is no demand signal for this type of program. 

 

Framing Questions Should the Committee Elect to Pursue this Effort 

Strategic – Do we, in fact, have a problem to solve? If so, what is the problem 
statement? 

Retention - What impact, if any, could post-employment healthcare options have on the 
retention of experienced public safety personnel? 

Succession Planning – How might post-employment healthcare benefits influence 
retirement timing, workforce transitions, leadership development, and succession 
planning? 

Financial Sustainability - What are the long-term fiscal implications of any retirement 
healthcare strategy? Does the relationship between any proposed post-retirement 
healthcare plan and the necessary turnover result in a financial gain or loss to the City? 

Recruitment - To what extent do post-employment healthcare benefits influence the 
City's ability to recruit qualified public safety personnel relative to other compensation 
and benefit offerings? 



Alternatives – If there is a problem to solve, is this the right solution? Should the City 
consider other alternatives such as healthcare plans, healthcare savings accounts, 
Medigap plans with less scale of ambition, etc.? Should the City consider hiring a 
consultant like Segal, Gallagher, or Gabriel, Roeder and Smith (GRS) to perform a 
public safety retirement and retiree healthcare assessment? 

 

Enclosure 1: PEBA Information Sheet 

Note 1: Summary of MP Eligibility Factors and Groups 

Group A – Focuses on employees who retired before January 13, 2013, and considered 
as “grandfathered” into our retiree medical program. To date, there are about 40 of 
these retirees in this group. 

 

Group B- Employees hired before November 1, 2008. Must work at the town in a full 
time position for 20 years. Must be receiving benefits (retirement or disability) from 
SCRS, PORS or Social Security. Must be 55 years old.  

 

Group C – Employed hired after November 1, 2008. Must work at the town in a full time 
position for 20 years. Must be receiving benefits (retirement or disability) from SCRS, 
PORS or Social Security. Must be 55 years old. 

 

 

 



 

 

To: City of Isle of Palms (7102500) 
 
From: Jennifer S. Dolder, Employer Services Director 
 
Date: June 10, 2026 
 
RE: Helpful information regarding retirees 
 
_____________________________________________________________________________________  
 
Optional employers must offer all eligible individuals, including retirees, the entire package of state insurance 
benefits for which they are eligible (including all levels of coverage), and must allow individuals to refuse all or 
any part of the benefits package. The employer cannot incentivize an eligible individual to refuse all or any part 
of the benefits package. Employers must make a good faith effort to notify and inform all eligible retirees, as 
well as dependents of deceased retirees, of their eligibility to participate in the state insurance benefits 
program. Retirees and survivors are eligible for health, dental and vision benefits only.  
 
Resources and enrollment 
Eligibility for retirement is not the same as eligibility for retiree insurance coverage. To assist a retiring 
employee, provide the Retiree Packet. The packet includes helpful information, the Retiree Insurance 
Eligibility, Funding (For members who work for participating optional employers) flyer on pages 7-8, an 
Employment Verification Record and a Certification Regarding Tobacco or E-cigarette Use. The Retiree group 
insurance chapter of the Insurance Benefits Guide also provides detailed information about retiree insurance 
eligibility, benefits and enrollment.  
 
To seek a retiree eligibility determination within six months of an anticipated retirement date, the Employment 
Verification Record must be submitted to PEBA. Signatures from the employee and employer are required on 
the form. A determination letter of eligibility will be mailed to the employee. To enroll an eligible retiree, the 
retiree and employer must complete and submit to PEBA the Certification Regarding Tobacco or E-cigarette 
Use and Retiree Notice of Election.  
 
Billing and premiums 
The optional employer will be billed for, and must collect from the retirees, the entire premium (employee and 
employer portions) for its retirees who enroll in the program. PEBA does not require optional employers to 
contribute any amount toward retiree premiums, therefore the optional employer has the discretion to pay all, 
some or none of the employer contribution, including any experience rating load factor, for their retirees’ 
health insurance coverage. An optional employer may require non-working retirees and survivors to pay the $3 
monthly administrative fee. 
 
An optional employer that is considering funding retiree premiums should first make sure it can afford to do 
so. If the optional employer wants to make contributions, it must develop its own premium tables by adjusting 
the non-funded retiree premiums, plus any experience rating load factor applied to the health premium, to 
reflect the optional employer’s contribution. Note that the employer cannot, however, edit PEBA’s 
publications to reflect its updated premiums; the optional employer can develop a supplemental premium 

https://peba.sc.gov/sites/default/files/retiree_packet.pdf
https://peba.sc.gov/sites/default/files/retiree_insurance_optional.pdf
https://peba.sc.gov/sites/default/files/retiree_insurance_optional.pdf
https://peba.sc.gov/sites/default/files/2026_ibg.pdf
https://peba.sc.gov/sites/default/files/employment_verification.pdf
https://peba.sc.gov/sites/default/files/employment_verification.pdf
https://peba.sc.gov/sites/default/files/tobacco_use.pdf
https://peba.sc.gov/sites/default/files/tobacco_use.pdf
https://peba.sc.gov/sites/default/files/retiree_noe.pdf
https://peba.sc.gov/sites/default/files/2026_non_funded_retirees.pdf
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table. Please note that health, dental and vision premiums, and experience rating load factors, are subject to 
change each plan year, for a January 1 effective date. Updated premiums for 2027 will be posted in 
September.  
 
Optional employers are strongly encouraged to document or implement a written policy with respect to 
retiree premiums, especially if the employer is funding any portion of the retiree premium. Any changes to an 
employer policy should coincide with the October open enrollment period (for an effective January 1 date) to 
provide retirees with the opportunity to change their benefits during open enrollment.  
 
Requirements for optional employers 
Review the Optional Employer Handbook and Requirements for Participation on a routine basis. This resource 
explains the responsibilities as a participating optional employer, including the requirement to offer health, 
dental and vision insurance to all retirees. Eligibility requirements for coverage are governed by state statute 
and by the plan documents and insurance certificates for the benefits offered, such as the Plan of Benefits. 
These eligibility requirements are outlined in the Insurance Benefits Guide and the Benefits Administrator 
Manual.  
 
Contact PEBA Employer Services at EmployerServices@peba.sc.gov with any questions.  

http://www.peba.sc.gov/monthly-premiums
https://peba.sc.gov/sites/default/files/opt_er_handbook.pdf
https://peba.sc.gov/sites/default/files/plan_of_benefits.pdf
https://peba.sc.gov/sites/default/files/ba_manual.pdf
https://peba.sc.gov/sites/default/files/ba_manual.pdf
mailto:EmployerServices@peba.sc.gov


Resolution No.: R-2026-____ 

Authorizing Consumption of beer and wine only, road closures and amplified music at  

The IOP Connector Run and Walk for the Child on October 3, 2026 

WHERE AS, the Isle of Palms Exchange Club and the City of Isle of Palms Recreation 
Department are hosting the 2026 IOP Connector Run and Walk for the Child on Saturday, 
October 3, 2026, on Palm Blvd and IOP Connector; and, 

WHERE AS, the City of Isle of Palms Recreation Department and the Isle of Palms 
Exchange Club are requesting permission for the temporary closing and use from 5:30 am to 
12:00 pm of Palm Blvd between 10th Ave and 14th Ave, the IOP Connector, Pavilion Dr. 
between JC Long Blvd and the Public Safety Building, JC Long Blvd between Palm Blvd and 
Municipal Lot A for set up, for the run, for clean-up and for staging of the event; for the 
temporary closing and use from 7:00 am to 12:00 pm of Municipal Parking Lot A for the post-
race celebration event to be held on Saturday, October 3, 2026 from 8:00 a.m. to 11:00 a.m.; for 
participants to consume beer and wine beverages only at the post-run event held in Municipal 
Parking Lot A during the hours of 8:00 a.m. to 11:00 a.m.; and for crowd control; and, 

WHERE AS, it has been determined that such an event would be in the public’s interest; 
NOW, THEREFORE,        

BE IT RESOLVED by the Mayor and Council This _____ day of ________, 2026, that 
possession and consumption of beer and wine beverages and the use of amplified music is 
authorized in Municipal Parking Lot A on Pavilion Dr. between the hours of 8:00 a.m. and 11:00 
a.m. on Saturday, October 3, 2026; and, 

BE IT FURTHER RESOLVED the use of amplified noise is authorized on Palm Blvd in 
the race area between the hours of 7:30 a.m. and 11:00 a.m. on Saturday, October 3, 2026; and, 

BE IT FURTHER RESOLVED that possession and consumption of alcoholic liquors or 
alcoholic beverages other than beer and/or wine beverages within the event area is prohibited; 
and, 

BE IT FURTHER RESOLVED that outdoor possession and consumption of beer and 
wine beverages only, all outdoor musical performances and use of sound-amplifying devices 
shall end by 11:00 a.m. due to the proximity of the event to residential properties; and, 

BE IT FURTHER RESOLVED that all vendors be restricted to stationary location; and, 

BE IT FURTHER RESOLVED that only pedestrian traffic will be allowed in the area. 
All other traffic including, but not limited to, Automobiles, trucks, motorcycles, mopeds, 
bicycles including e-bikes, skateboards, golf carts, LSVs, except police and fire LSVs, UTVs, 
bicycles and automobiles is prohibited; and, 

BE IT FURTHER RESOLVED that during the designated times the closed portion of 
Municipal Parking Lot A along Pavilion Dr. is deemed to be the site of a public event at which 
only beer and wine beverages may be consumed and the prohibition against possession or 



consumption of alcoholic beverages set forth in Section 7-2-1 shall not apply as to the possession 
and consumption of beer and/or wine beverages only.                      

 

 

 

____________________________                                _____________________________ 

City Administrator                                                          Mayor 

 

 

ATTEST: 

___________________________ 

City Clerk 



mailto:Ioprun.com@gmail.com
































mailto:kcornett@iop.net
mailto:kcornett@iop.net
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Monthly Training Schedule 
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FIRE MARSHAL 

MAY 2026  

Routine Inspections 

-Heavy’s Fire Final Inspection 

-15 26th Ave. Fire Investigation 

-Complete Goals for Firesafe SC  

-Work with Pye&Barker Engineer doing Windjammer sprinkler system. 

-Target Hazard Training at Sweetgrass Inn 

-Complete CAPCE training. 

-Work on CFEI exam application. 

-Participate in FF applicant interviews. 

 

 

 

 

 

 

 

 

 

 

 

 

    Dear Mayor Pounds and City Council, 
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CITIZEN COMMENTS 

 
I went inside Harris Teeter today and when I came out my car would not  
 start. Of course, all of the electronics prevented me from opening the trunk to get the battery pack 
out. I opened the hood and was trying to figure out what I was going to do when 2 firefighters who 
were going the opposite direction turned around and came over to ask if they could help. I am 
embarrassed to say I forgot the name of the 16-year veteran of the department who came to my 
rescue immediately when he noticed I needed help. His name started with an H and his partner 
whose name was Tony and an Italian last name. They were ready to do whatever it took to help me 
get my car started. He asked me to try the trunk lock again, I did and the electronics came online and 
my car started but holy cow, those guys were amazing!!! I cannot tell you how much I appreciated 
them coming to my rescue. I immediately felt like they were going to be able to help get me home. I 
moved here in 2024 and know very few people outside of my complex. My husband is out of town, 
and I was trying to think of how I was going to get help to get home to my 85-year-old father who is 
with me while he recovers from being in the hospital. Those two guys are phenomenal!! They didn’t 
have to help, and I would never have seen them because they were headed in the opposite direction. 
I have followed the government meetings enough to know there is a struggle with FD funding, and I 
know you are doing the best you can with your budget because I am a former Mayor of my hometown 
in VA. I want to encourage you and the City Council to continue to work toward a resolution everyone 
is happy with. Again, Thank you to those two wonderful firemen. 
 Cathy Lowe 
 3D Seagrove Lane 
 Isle of Palms SC 29451 
 (276) 608-2685 
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OPERATIONS 
Incident by Type 

 
 
 

Residency Status  

TOTAL INCIDENTS FOR THE MONTH: 171 
 
Resident Calls:   28 
Non-Resident Calls: 109 
Unknown:   34 
 

Emergency Medical Incidents 

Isle of Palms Fire & Rescue 
Number of Emergency Medical Incidents: 59     
 
Number of Resident Emergency Medical Incidents:   16 
Number of Non-Resident Emergency Medical Incidents:   39 
Number of unknown residency Emergency Medical Incidents:   4 
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Incident Type Categories 
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Heat Map 
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Automatic Aid Given by Fire Department Given Aid 
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Breakdown of Fire Department Call Types 
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Fire Department Activity 

 

 
 
 
 
 



 
 
 

8 
 

Monthly Training Schedule 
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CITIZEN COMMENTS 
 

 
             
          



MAY YTD MAY YTD

2026 2026 2025 2025

Alcohol on Beach 7 8 0 0

Smoking on Beach 0 0 0 0

Calls for Service 1894 5698 1036 4220 Litter on Beach 0 1 0 0

Incident Reports 140 529 134 504 Glass on Beach 0 0 0 0

Traffic Collisions 11 33 7 28 Plastics on Beach 0 0 0 0

Traffic Stops 619 2446 333 1788 Vehicles on Beach 0 0 0 0

Bicycle Stops 5 16 1 2 Nudity on Beach 0 0 0 0

Golf Cart Stops 3 11 11 14 Beached Boat on Beach 0 0 0 0

Marine Calls for Service 0 0 0 1 Destruction of Sea Oats 0 1 0 0

Arrests 80 259 59 199 Dog Off Leash 4 11 0 5

State Law Violations 220 795 136 654 TOTAL 11 21 0 5

City Ordinance Violations 21 63 13 30 MAY YTD MAY YTD

Warning Citations 508 1995 297 1502 2026 2026 2025 2025

Parking Citations-PCI Municipal Services 1277 3885 1109 3089 Attempted Murder 0 0 0 0

Isle of Palms Warrants Served 28 54 2 23 Robbery 0 0 0 1

Criminal Investigations-Cases Opened 5 55 5 49 Assault 3 3 2 2

Criminal Investigations-Cases Closed 5 36 8 60 Domestic Violence 1 1 1 6

Training Hours 196 1309 149 1178 Public Disorderly 1 6 3 12

Coyote Sightings 4 58 25 79 Burglary 0 0 0 0

Beach Wheel Chairs Issued 14 36 30 55 Possession of Stolen Vehicle 0 0 0 0

Grand Larceny 0 1 0 1

All Other Larceny 1 2 0 0

DUI Fraud 0 1 0 1

Other Alcohol Offense Weapon Violation 4 9 1 3

Arson/Suspicious Fire
Drug Violations/Sale/Manufacture/ 

Distribution/Etc.
8 15 0 2

Rape/Sexual Assault Possession of Controlled Substance 5 12 1 1

Assault
Other Drug Possession Methamphetamine/ 

Cocaine/Cocaine Base/Ecstasy/MDMA/Etc.
6 10 0 3

Indecent Exposure
Simple Possession of Marijuana/Possession 1 

oz. or less
30 89 18 48

Harassment Drug Equipment Violation 7 24 2 10

Drug Incident Vandalism/Damage to Property 2 3 0 0

Homicide/Manslaughter Driving Under Suspension 23 84 18 75

Traffic Driving Under Influence 3 32 8 41

DUS Other Alcohol Violation 13 45 5 35

Robbery Speeding 12 69 6 52

Burglary Other Traffic Related 125 429 67 358

Theft from Motor Vehicle Golf Cart Violation 0 0 0 0

Motor Vehicle Theft Marine Violation 0 0 0 0

Larceny
Resisting/Hindering/Assaulting Public Official or 

Police Officer
0 5 2 7

Fraud False Information to Police/Fire/Rescue 1 2 0 1

Suicide (Actual or Attempted) Failure to Stop for Police/Evade/Elude 0 1 0 4

Vandalism Animal Violation (Other than Dog at Large) 0 1 0 1

Weapon Law Violations Noise Violation 2 3 2 4

Assist Other Agency Littering 0 5 1 1

Noise Violation Indecent Exposure 0 0 1 1

All Other Offenses Business License 8 34 11 16

TOTAL All Other Charges 3 5 2 16

TOTAL 258 891 151 702

129

73

0

0

0

0

0

159

0

53

0

0

1

23

36

26 75

4

0

3

0

YTD

0

0

4

44

3 31

MAY

2026

10

2

3

7

2026

743

24 121

31

3

3

22

2

10

9

2

15

0

3

0

11

ISLE	OF	PALMS	POLICE	DEPARTMENT
MONTHLY	REPORT	

	MAY	2026
SIGNIFICANT	DEPARTMENTAL	ACTIONS

Incidents of interest in May include 80 arrests, 627 traffic stops, 56 drug related charges, 160 traffic citations, and 3 arrests 
for driving under the influence.  

REPORTS BY OFFENSE TYPES

ACTIVITY SUMMARY
2026 2026 2025 2025

CHARGES

The Isle of Palms Police Department has one officer participating in the FBI Joint Terrorism Task Force.

BEACH RELATED CHARGESMAY YTD MAY YTD

199

1
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Drug, Gun, and DUI Charge Trend – Year to Date 

Animal Control Activity - Year to Date 
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ISLE	OF	PALMS	POLICE	DEPARTMENT	
MONTHLY	REPORT				

MAY	2026	
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Livability Statistics – MAY 2026 

Livability Complaint by Property Type – MAY 2026 

Island Resident
55%

Rental 
Property

42%

Other 
Locations

3%

Island Resident Rental Property Other Locations

ISLE	OF	PALMS	POLICE	DEPARTMENT	
MONTHLY	REPORT	

MAY	2026	



 

INCIDENT REPORT DENSITY/HEAT MAP 
MAY 2026 
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Reported Incident Crime Class Types – MAY 2026 

Reported Incident Crime Class Types (Red Area) – MAY 2026             

“All Other” includes incidents related to animals, noise, livability, and other violations. 

ISLE	OF	PALMS	POLICE	DEPARTMENT	
MONTHLY	REPORT	

MAY	2026	
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 Radar inoperable at this location.

Total Incoming Vehicles: 22,979 Busiest Day of the Month: May 5, 2026 
Total Outgoing Vehicles: 17,430 Total Vehicles Incoming: 824 

Total Vehicles Outgoing: 576 
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41st Ave Radar Stats (Wildwood side) MAY 2026
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41st Ave Radar Stats (Marginal side) MAY 2026
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ISLE	OF	PALMS	POLICE	DEPARTMENT	
MONTHLY	REPORT		

MAY	2026	
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PCI MUNICIPAL SERVICES  
MAY 2026 
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